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1. Introduction 

The “Fondi Paritetici Interprofessionali per la Formazione Continua”  (“Joint Inter-
Professional Funds for Continuing training”  were created in the year 2004 in order to 
foster the development of continuous training in the Italian enterprises. They will 
from now on be “Inter-Professional Funds”. This reform has been considered the most 
important innovation achieved in Italy the recent years in the field of continuing 
training.  

The subject of this report is the description and the analysis of this instrument. 

The Inter-professional Funds offer an important opportunity for the enterprises and the 
workers. The introduction of this instrument has widened the range of policies of 
intervention in a crucial sector for the competitiveness and growth of the Italian 
productive system.  
 
With the introduction of the Funds, an institutional value has been given to the role of 
the Social Partners in the decision making and creation of the work policies. The 
Social Partners are now given  the tasks of programming and managing the activities 
of continuing training working directly with the enterprises.   

The Inter-professional Funds aim is to bring the enterprises environment closer to the 
training system, setting up a collaboration in order to overcome the problems due to 
the small size of the Italian enterprises and to the non appropriate training offer which 
does not hold in consideration the real needs of the enterprises. 

The main objectives of the reform are:  

1. To develop a system of opportunity of continuing training, to ensure a constant 
and steady support for the development of a professional qualification, and not 
only occasional and fragmentary (to support a systematic approach of the 
enterprises to training); 

2. To ensure a greater efficiency and effectiveness of the continuing training; 

3. To guarantee the creation of a user friendly instrument, capable of giving 
adequate replies (to create a training offer adequate to the demand); 

4. To be able to act on “weak” parts of the system, creating the conditions to 
support the submissive and unexpressed demand, ensuring the possibility of 
access to the small enterprises that very often can not use specialized services;  

5. To give a contribution to the development of a national system of Lifelong 
Learning capable of satisfying the learning needs of the citizens during their 
whole life, amplifying the percentage of training adults (still very low);  

It is expected from the introduction of the Inter-professional Funds not only to have 
an increase of the investments given to training from the enterprises, but also an 
increase of the participation to lifelong learning, to be relevantly updated and support 
the development of a competitive and fair society based on knowledge and therefore a 
global impact of the system. 

The establishment of the Inter-Professional Funds has had a very long preparation, due 
to the normative and organizational difficulties:  it was scheduled in 1993 but it was 
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established in 2000 (National Law 388/00) and it became operative only in 2004 
(National Law 289/03), when the normative iterative came to an end and the financial 
resources became available. Therefore, great expectations have developed in these 
years on the results that the Funds can reach. 
 
In this document we wish to examine the capacity of this instrument to respond to the 
difficulties of the Italian training system, evidenced by the CVTS2 data. 

2. Methodology 

This document has been based on the desk analysis of the existing documents (mainly 
the “Rapporto 2005 sulla formazione continua in Italia” (“Report 2005 on the CVT in 
Italy”) drawn up by the Ministry of Labour, documents drawn up  by the Inter-
professional Funds and the laws in force) and of a brief inquiry carried out through 
face-to-face interviews to experts, in charge of the Inter-professional Funds. 

Three interviews have been carried out to the following: 

- Director of the “Fondo Dirigenti PMI”  

- Director of “Fondo Formazione PMI” 

- Director of “FON.COOP.”  

The questionnaire used for the interview is attached at the end of this document. 

3. The “Joint Inter-professional Funds for Continuing 
Training”   

3.1 Description of the instrument 

3.1.1 The operation of the Funds and the adhesion of the enterprises 
to the Funds. 

The Inter-professional Funds aims are to promote and support the financing of the 
agreed training plans, for the continuing training of the employees and 
managers.  

The Funds have an associative set-up, since they are promoted by the representing 
organizations of the Social Partners, through specific agreements stipulated, at a 
national level, by the trade union and the employers’ associations. 

Inter-Professional Funds can be set up for each of the economic sectors of the 
industry, agriculture, tertiary and of the handicraft.  

The Ministry of Labour authorizes the Funds after verifying the requirements (the 
representativety of the associations signing the agreement at a national level).  

The Funds are financed through a compulsory contribution by the enterprises that 
decide to participate. Every enterprise can participate to only one Fund for the 
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employers and only one for the employees, they can also participate to different 
sectors of the one belonging to. 

The Inter-professional Funds allow the enterprises to use the 0,30% of the 
compulsory contribution for involuntary unemployment sent to INPS (National 
Institute for Social Security).1  

The employers can request to INPS to send the contribution to one of the Inter-
professional Funds which will finance the training activities for the employers of the 
participating enterprises.  

The enterprises can voluntarily take part of the Inter-professional Fund, according to 
rules and criterias which are established by law. The participation is for one year but it 
is automatically renewed, unless the enterprise formally decides not to renew.  

The Funds that have been constituted and authorized up to now, and which represent 
the most of the employers and enterprises  are the following: 

 
1 Fondo 

Artigianato 
Formazione 

Fondo per la formazione continua nelle 
imprese artigiane 

Fund for handicraft  

2 Fon.Coop Fondo per la formazione continua nelle 
imprese cooperative 

Fund for cooperative enterprises  

3 Fondimpresa Fondo per la formazione continua Fund for every kind of enterprise,  
predominantly medium and big 
enterprises 

4 Fondirigenti Fondo per la formazione alla dirigenza 
nelle imprese industriali 

Fund for managers in industrial 
enterprises,  predominantly 
medium and big enterprises 

5 Fondo 
Formazione PMI 

Fondo per la formazione continua per le 
piccole e medie imprese 

Fund for SMEs’ 

6 Fondo Dirigenti 
PMI 

Fondo per la formazione professionale 
continua dei dirigenti delle piccole e 
medie imprese industriali 

Fund for managers of the 
industrial SMEs’ 

7 FOR.TE. Fondo per la formazione continua del 
terziario 

Fund for tertiary enterprises 

8 FONDIR. Fondo per la formazione continua dei 
dirigenti del terziario 

Fund for managers of the tertiary 
enterprises 

9 FON.TER. Fondo per la formazione continua dei 
lavoratori dipendenti nelle imprese del 
settore terziario: comparti turismo e 
distribuzione servizi 

Fund for employees of the tertiary 
sector: turism and distribution 
services 

10 Fondoprofessioni Fondo per la formazione continua negli 
Studi Professionali 

Fund for Professionals  

11 Fond.E.R. Fondo per la formazione continua degli 
Enti Religiosi 

Fund for religious institutes 

12 Fon.Ar.Com. Fondo per la formazione continua nei 
comparti del terziario, dell'artigianato e 
delle piccole e medie imprese 

Fund for tertiary, handicraft and 
SMEs’ 

 

                                                 
1 National laws 170/1975 and 845/1978. 
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Two Funds are meant for employees of the industrial and tertiary enterprises; one 
Fund is for the employees of the handicraft, religious institutes, cooperatives, 
professionals; three Funds have been specifically instituted for the managers of the 
enterprises.  

3.1.2  The Training Plans 

The main task of the Inter-professional Funds is to finance Training Plans that 
the companies will carry out for their employees and/or managers.  

There are four types of plans: 
▪ Company training plans 
▪ Sectorial training plans 
▪ Local (territorial) training plans  
▪ Individual training plans 

The training plan is agreed with the Social Partners according to the priorities of 
intervention of each company  in the case of company plan), of a territory (in the case 
of local plan) or of economic sector (in case of sectorial plan).  

The plan can also be individual, when each individual of a company receives 
vouchers. In this case the Fund finances a fixed amount through a voucher, which is 
spent to the employee according to their real training needs. Even in this case the plan 
is agreed with the Social Partners. 

The Plan contains the objectives, the orientations and the organizational rules to 
realize the training activities of a territory or economic sector or of a single 
company. For example: it indicates to which category the training is aimed to 
(e.g. young employees, or over 50, women, employees of small enterprises, or 
sectors and regions that are in difficulty)  

The plan is performed through a series of projects and training interventions 
(training courses, seminars, vouchers, etc.) which reach the beneficiaries scripted 
by of the plans. 

3.1.3 The selection of the Plans through public announcements 

In order to finance the Plans, the Funds decree public announcements through 
which the training projects (that are agreed training Plans) from the territories, the 
economic sectors and the enterprises are collected. The projects collected are 
evaluated by the Funds according to criterions that are fixed by each organism and in 
case of positive result they are sent for financing.  

After the decree of the announcements, the collection of the training proposals and the 
evaluating procedures, the Funds engage the resources.  

The financing that the Inter-professional Funds acknowledge to the training Plans 
which have been positively evaluated represents only one aspect of the total cost. The 
remaining quota is directly covered by the enterprise or by the enterprises that are 
involved (depending on the number of enterprises involved, such as in the case of 
sectorial or local plans).  
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The Funds operate with the agreement of the Ministry of Labour, which is 
responsible for their supervision and of the monitoring of the action and evaluation 
of the results. 

3.2 “History” of the instrument  

Beginning from the 1990s, in Italy a new definition of “continuing vocational 
training” gained popularity, including all the training activities making up learning 
pathways focusing on knowledge and skills following (and differing from) initial 
training. Based on this notion, the typical features of continuing training are 
represented first and foremost by its being different from initial training, and 
secondly, by the fact that it is addressed to adults belonging to the workforce, and - in 
particular, but not limited - to employees. 

In the 90s a long process of restructuring of the national training system started, 
which saw the importance sanctioned of the employment strategy based on a greater 
qualification of the work force. This happened with three great agreements between 
the Government and the Social Partners: the “Accordo sul costo del lavoro” (1993), 
the “Accordo per il Lavoro” (1996) and the “Patto sociale per lo sviluppo e 
l’occupazione” (1998). 

This concept was strengthened and finalised towards the mid-1990s, as a result of the 
combination of two elements which changed the policy framework in force at the 
time: the definition of a national-level legislative pathway supporting the 
continuing training, with the issue of Law 236/93, and the start of the European 
Social Fund ‘Objective 4’.  

In particular, Labour-Ministry  provisions  implementing  the National Law  236  
consider as CVT activities those addressed to employees or unemployed adults, which 
workers may choose to participate in, or those organised by enterprises in order to 
adapt or improve expertise and skills linked to the technological and organisational 
innovation of the productive processes. 

The support provided by Law 236 made it possible to design a system by means of 
resources allocated in favour of thousands of in-company training actions organised 
by enterprises, of trainers’ training, and system actions. In addition, the 
experimentation of sectorial, local and company training plans, promoted by the 
Social Partners in order to comply with the provisions set forth in National Law 
196/1997, and the first experimentation of individual-demand-based training were 
launched.  

Law 196/1997 stated that one or more private funds should be set up, managed by the 
social partners, with the task of financing corporate and local training plans agreed 
upon with the workers’ and employers’ representatives. 

Remarkable new legislation was introduced in the period 2000-2003 with the aim of 
creating an integrated and coherent policy system for continuing training, which also 
takes into account the strategic aims of the Lisbon process with regard to lifelong 
learning and the EES. The new instrument for financing CVT, the “Joint Inter-
Professional Funds for Continuing training”, contributes to extending the variety 
of the available measures. The Inter-professional Funds are managed by the social 
partners. The social partners, besides the usual tasks of negotiation and programming 
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of training activities, can thus also deal with the management of extremely large 
resources. The Interprofessional Funds were set up under Law 388/2000 (amended by 
Law 289/2002) and started in 2004. 

3.3 Hypothesis on the role of the Inter-professional Funds in the 
development  of the training in the enterprises. 

Compared to the other European countries, the number of enterprises that promote 
training to their employees is still very low, above of among the small and medium 
size enterprises. This is due to several reasons:  

▪ The small size of the Italian enterprises: as a matter of fact the small 
enterprises have difficulties in organizing training activities due to a lack of 
organization and finances;  

▪ The lack of qualitative and quantitative training offers, which do not keep 
in mind the real needs of the enterprises; 

▪ Very high costs of the training costs;  

▪ The long bureaucracy to have access to the public financing; 

▪ The lack of correspondence between the programmed training by the 
national and local training policies and the professional and training needs 
of the companies; 

▪ The low circulation of training culture in the enterprises. There are still many 
entrepreneurs that do not consider training as necessary for the increase of 
competitiveness of the enterprise.  

 
Compared to the challenges which have been set to the enterprises by a constantly 
more globalized and specialized market and distinguished by continuously new 
technological innovations, the Italian companies do not seem to realize the strategic 
importance of investing in a continuous and systematic manner in training (besides 
research and development).  
The enterprises realize the need of aimed training interventions, adapt to the real 
needs of the enterprises. Such interventions must be achieved very rapidly through 
reliable finances. The knowledge aspect is therefore considered a determining factor 
but only if it is really coherent with the specific needs of the enterprise and if it is 
achieved efficiently and effectively. 

The action of the Inter-professional funds could give a contribution to face certain 
factors that are still an obstacle for the diffusion of training in the enterprises. The 
main issues that are faced by the Inter-professional Funds are the following: 

6. Develop a system of opportunity of continuing training, to ensure a constant 
support system for the development of professional qualification, which should 
not be occasional and fragmentary (support a systematic approach to 
training by the enterprises); 

7. Support a greater efficiency and effectiveness of continuing training; 

8. Guarantee the provision of a fleet device, capable of answering to the demand  
in an adequate manner (set up a suitable training offer for the demand); 
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9. Be able to take action on the “weaker” sides of the system, creating the 
conditions for all the hidden demands to come forward, ensuring the 
possibility of access to the small enterprises that very often cannot use the 
specialized services. 

The objective is to contribute to the development of a national system of lifelong 
learning which can satisfy the learning needs of the citizens during their whole life, 
increasing the percentage of adults in training (still very low). 

3.4 The analysis of the influence of the Inter-Professional Funds on 
the development of the training in the enterprises, highlighting the 
empirical evidence 

Hereunder are the main factors for which the Inter-Professional Funds could give a 
decisive contribution to the resolution of some of the above matters. 

 

1. Promote a systematic approach to training by the enterprises 

The greater diffusion of the training Plan in the companies, fully promoted through 
the Funds action, constitutes a factor that should promote the use of a more systematic 
approach (compared to today) towards training from the enterprise point of view. 

The training Plan represents an organizational device which allows the enterprises to 
plan and program their training needs (and the individual needs of development of 
competencies expressed by their employees and employers) and training 
interventions. It surely represents an important support instrument, mainly for the 
small enterprises, which should allow them to rapidly and completely satisfy their 
needs of professional growth and in perspective of an organizational development. 

The object of the financing of the funds is the Training Plans agreed by the Social 
Partners. As a matter of fact to receive a financing it is necessary to reach an 
agreement between the Social Partners. The agreement can involve a single 
enterprise and the internal trade unionists, in the case of company Plans.  

 

2. Promote a greater efficiency and effectiveness of the continuing training 

The management of the Inter-professional Funds left to the Social Partners  is a 
factor that should promote a greater efficiency and effectiveness of the 
continuing training for the enterprises. 
From 2004 to 2006 the Funds have approved about 2.400 training Plans, involving 
more than 18.500 enterprises and almost 350.00 workers.  

The Directors of the Funds that have been interviewed think that the financing system 
of the Funds is now more satisfying compared to the public system, above all for the 
efficiency of the operative procedures (Public announcements, Modules, Returns), 
which are now much quicker and easier, the timing of approval of the projects and the 
time of distribution of the finances. 

The Funds have less administrative obstacles compared to the public administration,  
the Funds aim to improve their internal managerial capacity: some Funds manage to 
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distribute the financing in a very short time (less than 30 days). With the result of 
being much faster and competitive compared to the public system. 

These procedures will become more routine, once they will be part of the system (in a 
couple of years). 

Moreover, the fostering of the promotional, organizational and financial aspect of 
continuing training is still given to a vast quantity of sectorial  structures that are 
controlled by the Social Partners in a bilateral way, and this should help the 
enterprises to have a closer contact with training, giving them the possibility of a 
better use, according to their needs, and therefore more efficient in comparison to the 
continuing training. 

The adequacy of the Funds related to the training needs of the enterprises is a more 
complex issue. Generally it is thought that in order to increase the efficiency and 
effectiveness of the Funds and of the Training Plans there must be a greater 
specialization on the operators side and a greater capacity of providing services 
to the enterprises. 
According to the Funds interviewed, the principle objective should be to finance the 
interventions characterized by a high level of quality, closely related to the real 
needs of the enterprises. It could be useful to diversify the typology and the 
content of training by enterprise’s target but this is still a difficult aim to reach 
according to the people who have been interviewed.  

Another important point is the difficulty, shown up to now, in finding the demand 
to be met (and to be financed). At the moment, the strategies followed by the 
Funds are modelled on the characteristics of each catchment area: the Funds that 
represent the large enterprises have financed up to now the Plans, trying to group the 
demand of the enterprises according to the sector and the territory: 

- The Funds in which there are mainly medium size enterprises, have financed 
mainly company training plans; 

- The Funds in which there are mainlysmall size enterprises have financed 
Sectorial  and local Plans; 

- The Funds that are dedicated to the training of managers, have financed 
individual vouchers, particularly suitable for their training needs (and also 
adaptable to their working hours).  

The Funds have gained knowledge of the problem and have recently taken many 
initiatives to make the enterprises gain conscience of it. 

There is also the risk of overlapping the forms of intervention according to the 
type of beneficiaries and the areas involved. The activities financed by the Funds 
are added to those ordinarily held by the regions through the national law 236/00, the 
national law 53/00 and the ESF (European Social Fund). There is therefore a great 
need of coordination, in the programming phase, and a need of creating 
strategies shared with the other programming agencies (Regions, Ministry of 
Labour). 

The National Observatory for CVT has been created for this purpose. It is a place 
of periodical comparison on the intervention strategies between the parts (Social 
Partners, Regions, Ministry of Labour) to reach a national system of integrated, 
instead of competitive, continuing training. The Observatory has the task of 



 11

elaborating the proposals of the guidelines and to express opinions and evaluations on 
the activities done by the Funds. 

 

3. Contribution to set up a suitable offer for the training request 

The role of the social Partners is essential in order to make the needs of the 
enterprises and the training offer meet. One of the major issues is to support the 
enterprises when evaluating their training needs, taking part in the decision of 
the training goals, and in the definition of the contents of the courses and the 
evaluation of the results. 
According to one of the experts, the Funds should specialize on the targets to be 
reached, by studying their characteristics and needs. They should offer technical 
assistance guaranteeing a greater support to the SMEs. “A proper technical training is 
essential, for example,  to be able to face  the changes certain sectors. We should 
adapt a proper industrial policy”. 

As for this aspect the social Partners should develop a stronger interest in promoting 
training among the enterprises and learn how to “negotiate training”. It is important 
for the funds to create a system to evaluate the training needs of the enterprises, 
through structured analysis, which the enterprises (especially the small ones) do not 
manage to create. This is to optimise the use of the resources dedicated to training 
avoiding what usually happens which is the purchase of standard training which does 
not usually correspond to the real needs of the enterprise.  

The French case of Local Funds is very interesting, since they are considered as 
agencies which supply training services (Taking care of each enterprise guiding it 
through the identification of its needs, and in finding the operating solutions and 
evaluating the results of the training initiatives which have been financed). They also 
keep closely in touch with the local administration, by formalizing complex vast 
operating range agreement records.  

Up to now the services realised by the Inter-professional funds have all aimed to 
create catalogues for the training offer (mainly for individual use), to analysis the 
training needs and the training of the trainers and operators, to improve the 
competences of the operators of the system. It is important that the supporting 
systems become more diversified according to the kind of enterprise, and to 
improve the capacity of joining the training request of the small enterprises (and 
to convert this request in training Plans) privileging the local or sector approach 
instead of the company.  
 

4. Support the hidden and unexpressed requests of the small enterprises  

It is normally thought that the Inter-professional Funds keep a major capacity, 
compared to the intervention instruments financed by the Public Administration, to 
attract through training policies the kinds of enterprises which are still less active (e.g. 
the small enterprises), or the enterprises operating in the disadvantaged areas or 
operating in sectors which are in crisis. The aim is to bring up the potential request 
which is not yet sufficiently expressed in many categories.  

This difference shows the necessity, for the Funds which operate mainly with 
enterprises which are not very involved in structured operating activities (such as in 
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the case of the SME and the handicraft  enterprises), to stimulate the training request, 
and offering a greater contribution.. 

Actually, the contribution of the Funds seems to have produced a  multiplier effect of 
the private resources: according to the Ministry of Labour for each euro that has been 
given to the Fund, the enterprises have received and average of 65 cents for co-
financing the training Plans.  

The average contribution for each trained worker is on average 423 Euro. The 
highest contribution is for manager training – on average more than 1.000 Euro 
each. The capacity of the Funds of being present equally in different sectors of 
economic activity, in different regions in all kinds of enterprises is to be 
considered a factor that could guarantee an easier  way to support the unexpressed 
requests. 

The response of the enterprises taking part to the Funds seems to have been recently 
more satisfying, up to now about 430.000 enterprises have taken part to the Funds for 
a total of 6 million workers, which correspond to half of the workers in the private 
sector. We could probably say that the Funds have covered about half of the potential 
group of users: the employers of the private sector are about 11 and a half million and 
the Funds have reached 6 million.  

There is no producing sector that is over or under represented in the Funds. The 
sector distribution of the enterprises participating reflects the sector distribution 
of the total of the Italian enterprises with employees.  

However the Inter-Professional Funds seem to attract mainly the bigger 
enterprises, although within the same Fund there can be found enterprises of 
different sizes: on average the participating enterprises have about 14 employees, 
while the average size of the Italian enterprises is 7 employees. So the medium 
and big size enterprises have a probability and a half more compared to the 
average Italian companies.  
Moreover the total coverage is still unbalanced in favour of the northern regions. 

However, we must consider that training Plans that have been financed have involved 
in the year 2005, 4 % of the participating enterprises and 5% of the employees. It is 
still not a satisfying result from a quantitative point of view, but we must bare in mind 
that the action of the Funds will be more effective in the following years and that the 
contribution of the 0.30% does not guarantee a satisfying gathering of the resources to 
be used for training and therefore it must be reviewed. 

4. Conclusions 

The knowledge factor seems to be determining for the Italian enterprises only if it is 
really consistent with the specific needs of the enterprise and if it is realized in an 
efficient and effective way. 

The analysis of the action of the Inter-professional Funds on the development of 
training in the enterprises has highlighted how the Funds can effectively give a great 
contribution in facing certain factors that are still an obstacle today in the 
dissemination of training in the enterprises.  
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As a matter of fact, the dissemination of the agreed training Plan between the social 
partners should promote the adoption of a more systematic approach to training 
among the small enterprises.  

The management of the Inter-professional Funds committed to the social partners is a 
factor that should increase the efficiency and the effectiveness of continuing training 
among the enterprises. 

It must be said that the financing system done through the Funds seems to be more 
satisfying compared to the public financing since it is more efficient and quicker, the 
time requested for approving projects and the time requested for the distribution of the 
finances is much shorter. 

Still, there is still a need of a greater specialization of the operators of the Funds and 
of a greater capacity of offering services to the enterprises, financing quality training 
interventions and related to the needs of the enterprises. It could also be useful to 
manage to diversify the kinds and the contents of the training according to the target 
of the enterprises, but this is still considered a difficult objective to reach.  

Another difficulty is to find the request to be financed. Currently the strategies 
adopted by the Funds are created according to the characteristics of each group of 
users. 

 There is also the risk of creating an overlapping in the kinds of interventions 
according to the kinds of beneficiaries and to the territories, to face this aspect it is 
necessary to increase the coordination, in the programming phase and to create 
strategies that are shared by the Funds and the other programming agencies. For this 
reason the National Observatory has been constituted for the continuing training.  

What has been done up to today by the Funds is not sufficient, in order to promote the 
meeting of needs of the enterprises and the training offer (Catalogues of the offers, 
need analysis, training of the trainers and operators). The Funds should support the 
enterprises in the evaluation of their training needs, and specialization of the targets to 
be reached and offer technical assistance, guaranteeing a greater support to the SMEs.  

There is a need to support the requests of enterprises operating in disadvantaged areas 
or in sectors that are in crisis, maybe offering a greater financial contribution,  in 
order to raise the potential and unexpressed requests of the small enterprises. 

If on one hand the contribution of the Funds seems to have created a multiplying 
effect increasing the private investments, the Funds still do not manage to cover 
equally the different kinds of enterprises (they have difficulty reaching mainly the 
small enterprises) and the different territories while they seem to cover sufficiently the 
different sectors of the economic activity. 

The reply of the enterprises in participating to the Funds seems to have been 
satisfying (the Funds have covered half of their potential group of users), but the 
training Plans actually financed have involved a low number of enterprises, 
which is expected to grow significantly in the following years. 
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The role of the Joint Inter-professional Funds for Continuing Training  
in the development of the training investments of the enterprises 

 
WP 12 

 
 
The interview aims to the understanding of the main reasons for investing in 
continuing vocational training within companies and the obstacles for the 
development of training, and to set-up the role of the Joint Inter-professional Funds 
for Continuing Training in the development and in the updating of the worker’s skills 
to increase the culture of training in the enterprises.  
 
The reasons that bring the enterprises to invest in training 

1. In comparison to the other european countries, the number of enterprises 
which promote training among their employees is still low, mainly among the 
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small and medium size enterprises. Which are the reasons why the level of the 
investments of the Italian enterprises is still so low?  

2. Which are in your opinion the main reasons which create an obstacle to the 
investment in training of the enterprises? 

3. Which are the reasons that could bring the enterprises to concentrate more on 
the development of the qualifications of their employees?  

4. Which are the relevant advantages that the enterprises recieve from the 
realization of the training activities (improvement  of the specializations of the 
worker, more productivity, improvement of the quality of the product or of the 
process)? 

  
The support for training promoted by the Social Partners through the financing of 
the training Plans organized by the Joint Inter-professional Funds. 
 

5.  Which are according to you the main reasons that are at the base of the Joint 
Inter-professional funds? Which are the aims of the Fund in which you operate? 

6.  Can you make a bilance of the activities that have been realized up to now by 
the Fund in which you are operating? 

7. In which way can the Funds represent an instrument to increase the quantity 
and quality of the training organized by enterprises? 

8. Compared to the instruments used up to now through the public financing  
(Fondo Sociale Europeo, Legge 236/1993 Legge 53/2000), do you think that 
the Inter proferssional Funds can attract towards training policies the kinds of 
enterprises that are still lowly active? (For example: the small enterprises,   or 
the enterprises operatine in disadvantaged territories, in the southern regions 
or in the sectors which are in crisis.)  

9. What should be done to the Social Partners in order to promote the training in 
the enterprises?  

10. Do you think that the system of the Interprofessional Funds is more satisfying 
compared to the system of traditional systems of public financing for: 

• Operative procedures (announcement, accounting) 
• Timing for approval 
• Timing for issuing 
• Adequacy to the training needs 

11. In which way, could the efficiency and effectiveness of the system of the 
Funds and of the training Plans increase, in order to face the needs of the 
enterprises and of the workers? 

12. Do you think that through the diffusion of the training Plans in the enterprises, 
the role of the Social Partners in the orgnanizing of the training activities can 



 16

further develop? In which way (through a greater participation and definition 
of the aims of training, or by a definition of the contents of the training 
courses, or the the involvement in the evaluation of the results of training)? 


